
Eligibility Questions… 

Common Questions to the ID&R Office regarding ID&R 

2014 ID&R Statewide 

Training Event 



Eligibility Question from the Field 

Migrant family (mom, dad, and three school age 

children) travel from Florida to North Carolina to 

pick sweet potatoes (June). After finishing the season 

(August), the father brings the whole family back to 

FL (homebase), so the children may start school on 

time. The father proceeds to travel to Michigan to 

pick apples. Three months later, the father returns 

and joins the family in FL. What would be the 

qualifying move? 
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Response from the ID&R Office 

Based on the information provided, it seems that 

the recruiter interviewed the family after the father 

returned to Florida from Michigan and joined his 

family where they had been since the start of the 

school year. Therefore, the recruiter should inquire 

what was the purpose of the worker's move back 

to Florida. Was it to obtain other qualifying work in 

Florida?  
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If one of the worker's purposes of moving back 

to Florida was to obtain qualifying work, then 

the most recent qualifying move may be to 

Florida (if all STAMP of Eligibility criteria are 

met). In this case, the recruiter would document 

the COE as a "to-join" move. 
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Response from the ID&R Office 



The recruiter should document Section III of the COE in the 

following manner: 

 #1, "from" is North Carolina 

 #1, "to" is Florida 

 #2a, "to join or precede the worker" needs to be checked 

 #2bi, indicate the dates the children arrived from North Carolina, and indicate 

the dates the qualifying worker arrived from Michigan 

 #3, the QAD is when the qualifying worker completed the migrant move from 

Michigan to Florida 

 #5, the qualifying work is what the worker came to Florida to obtain/seek 

 #8, include a comment explaining why the worker did not arrive with the 

children, and include that the qualifying worker arrived from Michigan to Florida 

to-join his family 
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Response from the ID&R Office 



If one of the worker's purposes of moving back to Florida was 

NOT to obtain qualifying work, then the recruiter should look 

at the move the family made to North Carolina as the most 

recent qualifying move. In this case, the recruiter should 

document the COE in the following manner: 
 

 #1, "from" is Florida 

 #1, "to" is North Carolina 

 #3, the QAD is when the family arrived to North Carolina 

 #5, the qualifying work is related to the sweet potato crop 

 #7, the Residency Date is when the children arrived back in Florida, at the 

beginning of the school year 
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Response from the ID&R Office 



Eligibility Question from the Field 

I heard about other districts recruiting  

H-2A workers. Who are H-2A temporary 

workers and are they eligible for the MEP? 
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H-2A workers are individuals employed through the 

Department of Labor’s (DOL) temporary agricultural 

program.  

The H-2A program establishes a means for agricultural 

employers who anticipate a shortage of domestic workers 

to bring nonimmigrant foreign workers to the U.S. to 

perform agricultural labor.  

The DOL maintains the iCERT Visa Portal site, which 

provides current and past job order postings for H-2A 

workers by employers and by state. This site is an excellent 

resource for recruitment leads. 
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Response from the ID&R Office 

http://icert.doleta.gov/index.cfm
http://icert.doleta.gov/index.cfm
http://icert.doleta.gov/index.cfm


While not all H-2A workers are eligible for the MEP 

because of their age, there may be some workers who meet 

all STAMP requirements.  

Some states and districts estimate that 10-20% of a farmer’s 

H-2A workforce may be younger than 21 years old.  

The key to recruiting H-2A workers effectively is ongoing, 

positive, and open communication between the MEP and 

growers/employers.  

Avoid making contacts during busy times, and make efforts 

to provide useful life skill lessons to the workers in a short 

period of time. 
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Response from the ID&R Office 



Eligibility Question from the Field 

A qualifying family moves into the area. The children are traveling 

with their Aunt Graciela and their mother.  The mother does not 

work and the Aunt takes care of the children and the sister 

financially.  On the COE..... 

 What names go in Section I, part I Legal Male and Legal 

Female? 

 What names go in Section I, part 2 Current Male and Current 

Female? 

 I believe that in Section III, part 2b, worker name would be the 

Aunt's name and the guardian box would be checked. 
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Who is the "current parent" depends on who is playing the role 

of guardian of the child when the recruiter is conducting the 

interview.  

In this case, was the mother residing with the child and aunt 

when the eligibility interview took place? If so, then you will want 

to capture the mother's name as "current parent" and as "legal 

parent."  

We do understand that the aunt is providing support for both 

the mother and child; however, the child's mother is actually the 

child's guardian regardless of who is “paying the bills.” 
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Response from the ID&R Office 



The recruiter should identify the aunt as the qualifying 

worker and must check "Guardian" in Section III, 

number 2 of the COE.  

Lastly, include a comment explaining why the qualifying 

worker is different from the current parent and legal 

parent. The following comment may be suitable. "The 

eligible child and her mother live with the qualifying 

worker (aunt) and both moved to enable the qualifying 

worker to obtain/seek qualifying work.” 
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Response from the ID&R Office 



A family separated and the mother and her children 

moved to our district to work in agriculture. Now a 

son that did not move with the mother has moved to 

join her. 

This is the first qualifying migrant move the family 

has made. The son stayed behind to live with his 

father. Now he decided to live with his mother. Does 

his move qualify as a to-join move? 
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Eligibility Question from the Field 



When the mother moved to your district, was the purpose of 

her move to precede her son and obtain qualifying work? If yes, 

the son's move would qualify because it was planned for the son 

to join his mother. 

However, reading the case as presented, we do not believe that 

the son was planning on joining his mother when she moved to 

your district. It appears that the son simply decided he no longer 

wanted to live with his father. Therefore, for this specific case we 

are inclined to say that the son does not qualify for the MEP 

based on this move.  

The child may be eligible based on previous or subsequent 

moves. 
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Response from the ID&R Office 



We have an out-of-school youth (OSY) that is 

also the parent of a two year old. Do we need 

to do two separate COE’s – one for the OSY 

and one for the child? 
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Eligibility Question from the Field 



Yes, you will need two separate COEs as 

long as both meet all the conditions of 

eligibility (STAMP). 

Refer to the OSY Case Reviews: How to 

Complete the COE  in flrecruiter.org for 

this and other scenarios involving OSY. 
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Response from the ID&R Office 

http://flrecruiter.org/files/CaseReview-YoungCouple-Children-Spring2010Final_0.pdf
http://flrecruiter.org/files/CaseReview-YoungCouple-Children-Spring2010Final_0.pdf
http://flrecruiter.org/files/CaseReview-YoungCouple-Children-Spring2010Final_0.pdf


Worker COE – write the worker’s name as current 

parent (section I, #1), as child (section II, #1), and as 

“the worker” (section III, #2b). Mark as an “on own” 

move (section III, #2a). Write legal parents’ information, 

if available.  

Child COE – write worker’s name as current parent 

(section I, #1) and worker (section III, #2b). Mark as a 

“with the worker” move (section III, #2a). Check the 

“parent” box (section III, #2b). Write “same” for the 

legal parent (section I, #2).  
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Response from the ID&R Office 
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 A young man from Guatemala, Juan (14 years 
old) travels to Yakima, WA (or any city in the U.S.) 
with the intent to seek or obtain qualifying work. 
The youth is detained in Arizona by ICE and is 
sent to a detainment center. The youth is given 
the option to be either deported back to 
Guatemala or relocated with a relative. He 
chooses the second option and is relocated to 
Plant City, FL to live with an uncle and as a 
condition he must enroll in school. 
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 To determine whether the youth in question 
might qualify for the MEP, recruiters must 
determine whether a qualifying move 
occurred.  Per the MEP regulations, a move 
qualifies if it is “a change from one residence 
to another residence due to economic 
necessity” and if “one of the purposes of the 
move is to seek or obtain qualifying work” 
[see 34 CFR sections 200.81(c) and (g)]. 
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 In the scenario you described, the youth moved from one 
residence in Guatemala to another residence in 
Florida.  Although the youth intended to move from 
Guatemala to Washington to do qualifying work, he did not 
complete the qualifying move, and therefore, we cannot say 
that a move to a residence in Washington occurred.  The 
fact that one might question whether the detention center 
could be a residence would not change our analysis of the 
situation because he still did not complete the intended 
move. In order for the move from Guatemala to Florida to 
be considered qualifying for the purposes of the MEP, one of 
the reasons for the move must have been to seek or obtain 
qualifying work [see 34 CFR 200.81(c)].  
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 Based on the information you presented, 
we do not believe that one of the 
purposes of the youth’s move from 
Guatemala to Florida was to seek or 
obtain qualifying work; rather, he was 
ordered there by officials of the U.S. 
Government.  Therefore, we do not 
believe that the youth in the scenario 
would qualify for the MEP. 



 A worker came from his country and has lived a migrant life style 

between FL and MI. In MI, the worker picked and packs cucumbers, 

zucchini, and squash. In FL, the worker picked oranges from late 

November until mid-June. 

 Seven years later, the worker sent for his fourteen year-old son who 

came to join him for the first time. The purpose of the child's move 

was to work with his dad picking oranges in FL. 

 The child was held up by immigration and sent to live with his dad 

under the condition that the dad sends the child to school and looks 

after the child. The child is not allowed to work. 

 The worker returned from Fremont, MI to FL on 11/19/13. 

 The child came to join the worker in FL on 12/28/13. 
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Eligibility Question from the Field 



We have discussed this case in the ID&R Office and 

considered it from many angles; we currently believe the 

best thing to do will be to complete a COE with the child 

moving on his own, as a worker.  The father will sign the 

COE since the child is 14 years old. 

This will be a "4Cii" case in the COE because the child 

moved to seek work but did not obtained the qualifying 

work; the credible evidence will be any documentation the 

parent may have regarding the requirement for the child to 

be enrolled in school (which is why he could not obtain 

work). 
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Response from the ID&R Office 


